
 

 

 
 
 
 
 
 
 
 
 

 
Human Resources 2016 Salary Guide 

 
At Artis HR, we to provide up-to-date market insight and expert knowledge on your sector. Here we offer key information within the HR 

sector, covering permanent and Interim rates across South West England, London and the Midlands. 

 
 

Overview 
 

2016 has been an active year for HR permanent recruitment, with volumes increasing to levels not 
seen since pre 2008 recession levels.  It started with strong demand for HR managers and HR 
generalists; as we moved further into the year, demand also picked up strongly for Reward and 
Compensation & Benefits specialists, learning and development (L&D) and training experts. SMEs 
proved to be more active than the larger financial services institutions. Recruiters were in high 
demand mid-year, especially from tech firms, which suggests there will be continued growth in other 
areas of HR throughout 2017. 
 
In general, the permanent market is now highly candidate-driven, with many HR professionals not 
actively looking for new opportunities. This is particularly true at the senior end where the top rated 
talent will not consider new opportunities unless approached directly. 
 

 
Job Type: Insight 
 
Reward – Compensation and Benefits 
 
Reward was once an analytical, number-crunching role but more recently has been seen as a 
business critical component within HR and the wider organisation operating model.  The image of 
this department is changing, rapidly.  There are definite demand and supply issues in the permanent 
hiring market as senior professionals in this function have identified the earning potential, 
positioning themselves as Interim Consultants.  Coupled with a growth in demand for Senior 
Permanent hiring this is arguably the most difficult to fill sector within HR and is having a resultant 
impact on salaries increasing at a rate above the HR average. 
 
Moving into 2017 and beyond, more HR professionals will move into the Reward/C&B space and 
ease the supply issues.  We at Artis HR have increasingly noticed Finance professionals also 
moving to into Reward/C&B, again adding to what should be an increasing pool of talent.  
 
Learning and Development - Talent  
 
The economy is growing and the need to retain your “best” talent has never been more important.  
Organisations have subsequently been re investing in L&D and Talent after it clearly scaled back 
during the recession.  A trend of utilising external providers is clear and Interim L&D/Talent 
professionals are trying to enter the market as permanent employees. 
 



 

 

The difference in quality can be seen in the commercial acumen demonstrated by this group.  The 
ability to evidence ROI on the programmes they have delivered is a key component in the attraction, 
interviewing and their subsequent employment.  Job applicant numbers are high per role but the 
process of employing the “right” person is not straightforward.  The tail end of 2016 and moving into 
2017 will see continued demand for “excellent” L&D/Talent professionals and a likely spike in their 
pay demands. 
 
Employee Relations 
 
ER has historically been a transactional process in many organisations. Sickness, absence and 
performance management are just some of the day to day activities handled by this function.  More 
recently this area has had a greater influence on the strategic direction of organisations follow.  
Expert Employment Law knowledge, experience of Trade Union negotiators and their ability to 
dictate Merger and Acquisition outcomes has seen day rates in particular rocket.  Permanent hiring 
for senior ER professionals was difficult in 2016 and the same is likely to continue into 2017. 
 

Resourcing 
 
Resourcing within organisations has changed dramatically over the last 5 to 10 years.  With costs 
increasing, businesses have turned to technology and larger internal resourcing teams in an 
attempt to reduce external agency costs.  Large scale change programmes, particularly within 
financial services and blue chip companies, have seen the requirement for Resourcing 
professionals with expert analytical and reporting skills.   
 
Salaries are once again on the rise as the equilibrium between demand and supply favours the 
candidate.  Project experience is sought after, including those with PRINCE2 for example.  
Employers are keen to bring people in who have managed change programmes, spikes in demand 
and have the ability to report/communicate with senior stakeholder across the business.  2017 will 
again see a very strong Interim market for candidates and their pay demands increasing. 
 
 

HR Generalist - Leadership 
 
Restructure and growth has led to an increased demand for HR generalists, whether a HR Business 
Partner or Senior HR Director for a major blue chip.  Commercial and strategically focused HR 
Business Partners are in short supply.  The shift in emphasis towards a Business Partner model 
has seen salaries increase in this area.  That said, Universities and undergraduates are identifying 
HR as a career more than ever and this shortfall will reduce over the next 3 to 5 years as new high 
potential graduates move through their HR career rapidly. 
 
At the top of the pyramid, HR Director roles have increased through 2016.  The chain reaction of 
multiple leavers in high profile businesses has seen demand increase, with, in many circumstances 
excellent candidates holding multiple offers.  A testing time for organisations has seen CEO’s turn 
towards the Interim market to give them breathing space in identifying the very best talent and fit 
for their business. 
 
 
2017 and beyond… 
 
Hiring forecasts for 2017 are positive, and employers aiming to increase head count will be tasked 
with differentiating themselves from the competition in order to win talent. Experts predict many of 
the recruiting trends prevalent last year—branding, maximizing talent analytics, repairing the 
candidate experience and leveraging untapped sources of hire—will continue to resonate in 2017. 
 
As the employment market continues to tighten, it will become increasingly difficult for employers 
to differentiate themselves and find the quality, skilled candidates to meet their needs.  Attracting 
and retaining talent will remain a challenge as top candidates experience an increase in competitive 
job offers, along with better salaries and opportunities. 



 

 

Regional HR Salary Survey 
 

London London
Job Title Permanent (Salary per annum £) Temporary (Rate per day £)
HR Generalist
HR Administrator 25,000 - 30,000 100-120
HR Officer 32,000 - 40,000 120 -150
HR Adviser 40,000 - 50,000 180 - 250
HR Business Partner/HR Manager 60,000 - 90,000 250 - 400
Senior HR Business Partner/HR Manager 80,000 - 120,000 400 - 600
Head of HR / HR Director 120,000 - 180,000 600 - 800
Learning and Development
Learning and Development Coordinator 25,000 - 32,000 100 - 120
Learning and Development Advisor 35,000 - 50,000 150 - 250
Learning and Development Manager 50,000 - 80,000 250 - 400
Head of Learning and Development 90,000 - 140,000 500 - 800
Reward
Compensation and Benefits/Reward Administrator 25,000 - 35,000 100 - 150
Compensation and Benefits/Reward Analyst 40,000 - 55,000 150 - 250
Compensation and Benefits/Reward Manager 50,000 - 80,000 300 - 500
Head of Compensation and Benefits/Reward 90,000 - 140,000 500 - 800
Employment Relations
Employment Relations Specialist/Manager 60,000 - 90,000 300 - 500
Recruitment
Recruitment Coordinator 25,000 - 35,000 100 - 150
Experienced Hire/Graduate Recruiter 35,000 - 60,000 200 - 400
Recruitment Manager 50,000 - 80,000 300 -500
Head of Recruitment 80,000 - 140,000 500 - 800
Projects
HR Project Support 33,000 - 45,000 150 - 200
HR Project Analyst 40,000 - 55,000 200 - 300
HR Project Manager 50,000 - 90,000 300 - 500
Organisational Design Specialist 90,000 - 130,000 500 - 800



  
 

 

 
 
 

South West and Wales 

 
 
 
 
 

Job Title Permanent (Salary per annum £) Temporary (Rate per day £)
HR Generalist
HR Administrator 20,000 - 28,000 80 -110
HR Officer 25,000 - 30,000 100 - 120
HR Adviser 28,000 - 40,000 110 - 150
HR Business Partner/HR Manager 45,000 - 60,000 175 - 230
Senior HR Business Partner/HR Manager 50,000 - 80,000 250 - 400
Head of HR / HR Director 80,000 - 150,000 350 - 600
Learning and Development
Learning and Development Coordinator 22,000 - 30,000 85 - 120
Learning and Development Advisor 35,000 - 45,000 150 - 175
Learning and Development Manager 45,000 - 60,000 175 - 230
Head of Learning and Development 70,000 - 95,000 230 - 450
Reward
Compensation and Benefits/Reward Administrator 22,000 - 35,000 85 - 150
Compensation and Benefits/Reward Analyst 35,000 - 45,000 150 - 175
Compensation and Benefits/Reward Manager 50,000 - 70,000 175 - 230
Head of Compensation and Benefits/Reward 60,000 - 85,000 230 - 450
Employment Relations
Employment Relations Specialist/Manager 50,000 - 85,000 200 - 400
Recruitment
Recruitment Coordinator 22,000 - 30,000 85 - 120
Experienced Hire/Graduate Recruiter 30,000 - 50,000 150 - 250
Recruitment Manager 50,000 - 70,000 200 - 400
Head of Recruitment 75,000 - 110,000 400 - 550
Projects
HR Project Support 30,000 - 40,000 115 - 150
HR Project Analyst 35,000 - 45,000 140 - 250
HR Project Manager 40,000 - 65,000 200 - 350
Organisational Design Specialist 65,000 - 100,000 350 - 500



  
 

 

 
Midlands 

 Midlands
Job Title Permanent (Salary per annum £) Temporary (Rate per day £)
HR Generalist
HR Administrator 19,000 - 30,000 75 - 110
HR Officer 24,000 45,000 140 -220
HR Adviser 24,000 - 45,000 140 -220
HR Business Partner/HR Manager 35,000 - 55,000 180 - 350
Senior HR Business Partner/HR Manager 35,000 - 70,000 200 - 500
Head of HR / HR Director 60,000 - 130,000 400 - 1,000
Learning and Development
Learning and Development Coordinator 20,000 - 28,000 90 -120
Learning and Development Advisor 22,000 - 40,000 160 - 220
Learning and Development Manager 35,000 50,000 300 - 500
Head of Learning and Development 50,000 - 100,000 300 - 700
Reward
Compensation and Benefits/Reward Administrator 24,000 - 38,000 100 - 200
Compensation and Benefits/Reward Analyst 35,000 - 65,000 160 -450
Compensation and Benefits/Reward Manager 35,000 - 90,000 450 - 700
Head of Compensation and Benefits/Reward 70,000 - 120,000 450 - 800
Employment Relations
Employment Relations Specialist/Manager 40,000 - 65,000 200 - 450
Recruitment
Recruitment Coordinator 20,000 - 28,000 110 - 160
Experienced Hire/Graduate Recruiter 22,000 - 30,000 150 - 300
Recruitment Manager 30,000 - 60,000 250 - 450
Head of Recruitment 45,000 - 80,000 350 - 600
Projects
HR Project Support 25,000 - 38,000 100 - 200
HR Project Analyst 35,000 - 55,000 300 - 400
HR Project Manager 40,000 - 60,000 250 -450
Organisational Design Specialist 70,000 - 110,000 450 - 600



  

 

 

Key Findings 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Who are we? 
 
We’re Artis Recruitment Ltd, a proudly independent and well-established specialist 
recruitment consultancy based in Bristol. Founded in 2007 by three experienced Directors, 
we work with some of the UKs leading brands, helping them hire the very best talent 
available across a range of niche disciplines. Our core market is at the mid to senior level, 
both interim and permanent roles, across the broader South West, Thames Valley and into 
London. We are a team of dedicated recruitment specialists supplying Accounting & Finance, 
HR, Procurement, Marketing & Communications and Customer Contact staff. 

 
 

St Brandon’s House, 29 Great George St, Bristol BS1 5QT 
Tel: 0117 920 0167 

One Kingdom St, Paddington Central, London W2 6PY 
Tel: 0203 755 5085 

 

www.artisrecruitment.co.uk/hr 

 

69% of employers expect business 
activity to increase during 2017 

 

71% of employers have increased the 
pay of their staff in the last 12 

months 

42% are looking to recruit more 
permanent staff in 2017 

 

46% of HR professional spoken to 
said they would be looking for a new 

role in 2017 
 


